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1. National legislation regarding the employability of persons with disabilities, including ASD

1.1 Legislation overall aspects

According to the Law 4488/2017, that lays the foundations for the implementation of the UN
Convention on the Rights of Persons with Disabilities (CRPD) in Greece a4 persons with disabilities
are defined those who have long-term physical, mental, intellectual or sensory impairments
which, in interaction with various barriers, in particular institutional, environmental or attitudinal,
may hinder their full and effective participation in society on an equal basis with others”.*
Although Greek legislations point to a “human rights approach and the social model of disability,
there is no universally applied definition on disability, and thus the medical approach to disability
prevails in many areas, e.g., disability assessment. The reality is that the Greek legal framework is
in a transitional phase. On the one hand, the human rights approach to disability as prescribed by
the CRPD gains more and more ground, on the other, one could say that there is still dominance of
the medical approach to disability”.?

With regards to employment, inclusion of persons with disabilities in Greek labour market as per
the relevant data are rather disappointing, presenting the substantial violation of their rights to
work, exercise their freedom and participate in the community. According to the research
conducted by the Hellenic Statistical Authority in cooperation with Eurostat in 2016, as per the
GALI (Global Activity Limitation Index), people with serious or moderate impairments are 24,7% of
the Greek population. Among persons with serious impairments that belong to the working age
population only 24,2% are employed, compared to the general population that the employment
rate reaches 57,6%. The overall unemployment rate among persons with serious disabilities
reaches 39%, while among persons with moderate impairments, it reaches 29,3%.

Apart from the unemployment rates themselves, indicating a significant field that requires
intervention, it is important to be noted that 84% of persons with disabilities mention that they do
not have proper accommodation at their work environment.3

The data around employability of persons with disabilities in Greece describes a core area of
intervention and highlights the need for inclusion of persons with disabilities in SMEs and the
labour market in general, indicating at the same time an unexploited potential in this untapped
labour force.

1 N. 4488/2017 article 60. https://www.e-nomothesia.gr/kat-ergasia-koinonike-asphalise/nomos-
4488-2017-fek-137a-13-9-2017.html

2 National Confederation of Disabled People (NCDP). 2019. Human Rights and Persons with
Disabilities, Alternative Report Greece, llioupoli: National Confederation of Disabled People

3 E.2.A.ueA Mapatiplo Ospdtwy Avamnnpiag. 2018. 20 AeAtio Statiotikrc MAnpo@opnong: “Aeikteg
AntaoxoAnong kat MAnSuoude ue Avannpia- Mépog A* HAtoUmoAn: EBvikr Zuvopoomovéia Atopwy
ue Avarmnpia https://www.esamea.gr/publications/others/3732-20-deltio-paratiritirioy-thematon-
anapirias-tis-e-s-a-mea-deiktes-apasxolisis-kai-plithysmos-me-anapiria-meros-aa
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The National Strategy for Persons with Disabilities in Greece announced some interventions about
employability of persons with disabilities for the years 2021-23. (Incentives for employers to
recruit persons with disabilities, reinforcing supported employment as a means of creativity and
independent living, support for artists with disabilities etc.)*. However, most of the measures
address the public sector or companies with more than 50 employees, not addressing the wide
issue of unemployment of persons with disabilities in small and medium-size enterprises.

The National Confederation of Disabled People (NCDP) is a significant institution that represents
persons with disabilities and promotes their inclusion into the labour market. Raising awareness,
informing about all disability issues and all the legislation changes on national, European and
international level, evaluating new policies and submitting policy recommendations, the NCDP
along with other institutions such as the National Federation for the Blind, the Hellenic Federation
of the Deaf, the National Federation of Physically Impaired and the Greek Patients Association ,
promote inclusion beyond the social responsibility, addressing discrimination against persons with
disabilities as a substantial violation of their rights.

According to the article 21 par. 6 of the Greek Constitution: “People with disabilities have the right
to benefit from measures ensuring their self-sufficiency, professional integration and participation
in the social, economic and political life of the Country”.>

The Law 4074/12, ratifying the UN’s CRPD (Convention on the Rights of Persons with Disabilities),
recognizes the right of persons with disabilities to “live in the community, with choices equal to
others”, and the “full enjoyment by persons with disabilities of this right and their full inclusion
and participation in the community” on an equal basis.

Therefore, since employability is a key element of inclusion and participation in the community,
the aforementioned law sanctions “the right of persons with disabilities to work, on an equal basis
with others; this includes the right to the opportunity to gain a living by work freely chosen or
accepted in a labour market and work environment that is open, inclusive and accessible to
persons with disabilities. States Parties shall safeguard and promote the realization of the right to
work, including for those who acquire a disability during the course of employment, by taking
appropriate steps, including through legislation, to, inter alia:

a) Prohibit discrimination on the basis of disability with regard to all matters concerning all forms
of employment, including conditions of recruitment, hiring and employment, continuance of
employment, career advancement and safe and healthy working conditions;

*Yrioupyog Erkpateiag. 2020. «EGviko Zyédio Apaong yia ta AIKQLWUAT TwV ATOUWY UE
Avannpia» http://www.opengov.gr/ypep/wp-
content/uploads/downloads/2020/09/%CE%95%CE%B8%CE%BD%CE%B9%CE%BA%CE%BF%CC%8
1-%CE%A3%CF%87%CE%B5%CC%81%CE%B4%CE%B9%CE%BF-
%CE%94%CF%81%CE%B1%CC%81%CF%83%CE%B7%CF%82-%CE%B3%CE%BI9%CE%B1-
%CF%84%CE%B1-%CE%94%CE%B9%CE%BA%CE%

> Zuvtaypa g EAAadog, apBpo 21 nap. 6 https://www.hellenicparliament.gr/Vouli-ton-
Ellinon/To-Politevma/Syntagma/article-21/
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http://www.opengov.gr/ypep/wp-content/uploads/downloads/2020/09/%CE%95%CE%B8%CE%BD%CE%B9%CE%BA%CE%BF%CC%81-%CE%A3%CF%87%CE%B5%CC%81%CE%B4%CE%B9%CE%BF-%CE%94%CF%81%CE%B1%CC%81%CF%83%CE%B7%CF%82-%CE%B3%CE%B9%CE%B1-%CF%84%CE%B1-%CE%94%CE%B9%CE%BA%CE%25
http://www.opengov.gr/ypep/wp-content/uploads/downloads/2020/09/%CE%95%CE%B8%CE%BD%CE%B9%CE%BA%CE%BF%CC%81-%CE%A3%CF%87%CE%B5%CC%81%CE%B4%CE%B9%CE%BF-%CE%94%CF%81%CE%B1%CC%81%CF%83%CE%B7%CF%82-%CE%B3%CE%B9%CE%B1-%CF%84%CE%B1-%CE%94%CE%B9%CE%BA%CE%25
https://www.hellenicparliament.gr/Vouli-ton-Ellinon/To-Politevma/Syntagma/article-21/
https://www.hellenicparliament.gr/Vouli-ton-Ellinon/To-Politevma/Syntagma/article-21/
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b) Protect the rights of persons with disabilities, on an equal basis with others, to just and
favourable conditions of work, including equal opportunities and equal remuneration for work of
equal value, safe and healthy working conditions, including protection from harassment, and the
redress of grievances;

c) Ensure that persons with disabilities are able to exercise their labour and trade union rights on
an equal basis with others;

d) Enable persons with disabilities to have effective access to general technical and vocational
guidance programmes, placement services and vocational and continuing training;

e) Promote employment opportunities and career advancement for persons with disabilities in the
labour market, as well as assistance in finding, obtaining, maintaining and returning to
employment;

f) Promote opportunities for self-employment, entrepreneurship, the development of
cooperatives and starting one’s own business;

g) Employ persons with disabilities in the public sector;

h) Promote the employment of persons with disabilities in the private sector through appropriate
policies and measures, which may include affirmative action programmes, incentives and other
measures;

i) Ensure that reasonable accommodation is provided to persons with disabilities in the workplace;
j) Promote the acquisition by persons with disabilities of work experience in the open labour
market;

k) Promote vocational and professional rehabilitation, job retention and return-to-work
programmes for persons with disabilities”.®

The right to equal treatment in the work environment (both for public and private sector) is
recognized by the Law N. 4443/2016. Direct or indirect discrimination due to disability or chronic
disease is prohibited and accessibility at work, the hiring criteria and requirements about
professional development are governed by the provisions of the aforementioned Law.
Furthermore, the Law 4443/2016 safeguards work conditions, such as benefits, health and
insurance, dismissal rights, inclusion in case of unemployment, as well as access to all levels of
education, professional orientation and training or internships on an equal basis. Non-
discriminating participation in union movements is also ensured. Explicitly it is stated that denying
“reasonable accommodation” in the work environment that facilitates the employment of persons
with disabilities or chronic diseases is prohibited. The employer has to take appropriate measures
in order to ensure that persons with disabilities or chronic diseases have access to the work
environment and are able to exercise their duties, develop their skills and participate in training
sessions, when the cost of the accommodation is not disproportionate based on the organization’s
financial ability.

On these grounds, an employment quotas system has been enforced since 1998 (Law 2643/1998)
and extra provisions have been introduced in 2016 with the Law 4440/2016. This quotas system in
general addresses almost entirely public companies or private organizations with more than 50
employees. ” Another quotas system has been instituted with Law 4019/2011 about Social

®N. 4074/2012 ap. 27 https://www.e-nomothesia.gr/diethneis-sunthekes/nomos-4074-2012-fek-
88a-11-4-2012.html

7 E.2.A.ueA Mapatiplo Ospdtwy Avamnnpiag. 2020. «08nyo¢ amacyoAnong kot
ETUXELPNUATIKOTNTOG YL ATOUA UE avarnplo kot xpovie tadrnoeig» HAloUToAn: EBvikn
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Enterprises that target inclusion, where 40% of its workforce needs to belong to the under
inclusion group.® Therefore, the majority of SMEs in Greece is left out of the legal framework.

1.2 Barriers and enablers

Employers in Greece hesitate to include persons with disabilities in their workforce. The reason
behind this attitude is that most of the employers think that persons with disabilities are less
productive because of their disability, that they lack proper education, that the costs for their
accommodation at work are going to be really high and the interaction with the rest of the
employees problematic.

These misperceptions cease to exist when the employers actually hire a person with disability.
Research shows that most of the employers employing persons with disabilities are satisfied with
their performance, the rest of their employees are highly motivated and customer loyalty increases
towards businesses that include persons with disabilities in their workforce. These facts act as
enablers to employment of persons with disabilities, since most of the employers that have actually
experienced the benefits from hiring persons with disabilities retain them in their workforce for a
long time.

With regards to the costs of the accommodation of persons with disabilities, they are often
overrated.’ The majority of persons with disabilities does not actually need “reasonable
accommodation” and if they do, this cost is insignificant. Besides, teleworking has been introduced
in Greece as a form of employment in 2006 and lately, especially after the restrictions of the
pandemic, it is considered an acceptable and popular form of employment.

The barriers for persons with disabilities at the workplace are various, depending on their type of
disability. For a person with a mobility impairment, lack of accessibility at the work place (stairs
instead of ramps, limited spaces, slippery floor surfaces) and lack of technical equipment (i.e.
wheelchair) can hinder their accommodation. For a deaf or heard hearing person, the restrictions
relate to lack of Sign Language Translation, lack of replacement of the spoken word by written text,
or lack of conversion of the audio signals (i.e. alarms) into visual signals, while blind or visually
impaired people might face challenges when there is no tactile paving, color contrasts on the walls,
audio signals, alternative presentations of the written texts (big characters, Braille, digital form),
replacement of visual notifications by audio. 1©

Zuvopoomovdia ATopwv pe Avannpia https://www.esamea.qr/publications/books-studies/5032-
odigos-apasxolisis-kai-epixeirimatikotitas-gia-atoma-me-anapiria-kai-xronies-pathiseis

8N. 4019/2011 ap. 2 https://www.e-nomothesia.gr/kat-epikheireseis/n-4019-2011.html

® Noyapag, A. 2013. ZuvbikaAiotikn Eknaidevon SteAeywv Avamnpikou Kwvniuatog/ 2: Epyacio —
AntaoxoAnon kot Avartnpio HAoUmoAn: EBvikr Zuvopoomovdia Atopwy pe Avamnpia

0 E.Z.A.ueA Napatriplo Ospdtwy Avamnnpiag. 2019. 06nyog epyodotwy yia tnv amacxoAnon twv
atouwv pue avannpia. HAloumoAn: EBvikr Zuvopoomovéio Atopwy pe Avamnpia. from
https://www.esamea.gr/publications/books-studies/4995-odigos-ergodoton-gia-tin-apasxolisi-
ton-atomon-me-anapiria



https://www.esamea.gr/publications/books-studies/5032-odigos-apasxolisis-kai-epixeirimatikotitas-gia-atoma-me-anapiria-kai-xronies-pathiseis
https://www.esamea.gr/publications/books-studies/5032-odigos-apasxolisis-kai-epixeirimatikotitas-gia-atoma-me-anapiria-kai-xronies-pathiseis
https://www.e-nomothesia.gr/kat-epikheireseis/n-4019-2011.html
https://www.esamea.gr/publications/books-studies/4995-odigos-ergodoton-gia-tin-apasxolisi-ton-atomon-me-anapiria
https://www.esamea.gr/publications/books-studies/4995-odigos-ergodoton-gia-tin-apasxolisi-ton-atomon-me-anapiria

O

SD-INtoJOB

Co-funded by
the European Union

> 4R\

Therefore, the architectural, ergonomic or technological barriers for persons with disabilities can
easily be removed with “reasonable accommodation”. The substantial barriers that arise from the
misconceptions about disability are the ones that need to be eradicated through Informing and
awareness raising, and bureaucratic obstacles deriving from policies excluding persons with
disabilities from certain forms of education or employment need to be eliminated.!! When the
mindset of SMEs is redirected towards an inclusive work environment that benefits the company,
where diversity of skills and abilities is an asset, the barriers to employment of persons with
disabilities will be practically removed.

1.3 ASD specific measures

A provision for a pilot programme for persons on the autism spectrum includes an amendment of
the Ministry of Labour and Social Affairs which was submitted to the bill of the Ministry of Labour
and Social Affairs "Rationalisation of insurance and pension legislation, support for vulnerable social
groups and other provisions", which is currently being voted in Parliament.

According to the Ministry of Labour and Social Affairs, the provision concerns persons with autism
spectrum disorders and their prospective employers and addresses issues related to the
employment of persons with autism spectrum disorders. The necessity of the provision has to do
with the lack of structures and initiatives for the smooth integration into the labour market of
people who have autism spectrum disorders.

In particular, the regulation establishes a pilot programme of supported employment for people
with autism spectrum disorders. The programme is financed from the resources of the Recovery
and Resilience Fund and its implementing body is the Public Employment Service (PES). In particular,
the programme consists of (a) supporting beneficiaries in the job search process; (b) guiding
prospective employers in shaping the work environment; (c) supporting the beneficiaries, the
employer and the work environment during the period of employment of the beneficiaries; and (d)
covering wage and non-wage employer costs, including reasonable infrastructure adjustments. This
support shall be provided by facilitators who receive specific training from a multidisciplinary project
team. The provision empowers the Minister of Labour and Social Affairs to regulate the specific and
detailed issues of the pilot project.

2. Services that support the employment of young people with disabilities (e.g., protective jobs,
coaching, social enterprises, etc.)

JobsLink platform by the Hellenic Association for Asperger's Syndrome in collaboration with the
"Greece 2021 Committee", supported the request of the association and the families who give a
daily struggle for the professional future of young adults. It is a platform that makes it easier for

1 E.Z.A.ueA Napatriplo Ospdatwy Avannpiag. 2019. 08nydc epyodotwv yla TV anacyoAnon twv
atouwv ue avamnnpia. HAloumoAn: EBvik Zuvopoomovdio Atopwy pe Avarmnpia
https://www.esamea.gr/publications/books-studies/4995-odigos-ergodoton-gia-tin-apasxolisi-
ton-atomon-me-anapiria
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people on the autism spectrum to find a job. Through the interactive platform - and with the
constant support of a mentor - the candidate can enter the labour market.

Children and Adolescents Department of the Child and Adolescent Centre

The Adult Mental Health Department of the Child and Adolescent Center provides services of
personalized vocational guidance program for adolescents over 15 years old online throughout
Greece. It is an innovative online comprehensive adult career guidance program for unemployed,
students and employees who wish to change their job or position. For information contact the.

Piraeus Bank and the Eurohoops Organization have joined forces and create EQUALL HOOPS, a

program of actions, empowerment and inclusion of children and young people on the Autism
Spectrum, as well as raising awareness of society about neurodiversity, using basketball as a vehicle,
according to the relevant announcement. As highlighted, EQUALL HOOPS includes Special Basketball
Education training sessions with free participation on a weekly basis, in the state-of-the-art facilities
of the Eurohoops Dome for 20 boys and girls aged 12 to 22 years old. The initiative is part of Piraeus
Bank's EQUALL programme for an equal society. Eurohoops, the largest basketball organisation in
Europe, which helps to spread the passion for healthy sport, teaches the sport and its high values,
implements high quality socially oriented events, launched the Special Basketball Education
Department for young people on the Autism Spectrum as part of the Eurohoops Academy activities
in 2021. With the strategic cooperation of Piraeus Bank, which through a series of initiatives and
actions actively supports social equality, the experience and expertise of Eurohoops Academy gets
a new impetus. EQUALL HOOPS aims to enhance the accessibility of neurodiverse young people to
team sports and to shape the conditions for social inclusion, starting with sport.

3. Employability rate of young people with disabilities
EC -European Semester 2022-2023 country fiche on disability equality Greece (January 2023)

Regular national labour force surveys do not include disability variables. Disability was first included in the
European LFS 2002 and is in fact the only available statistics regarding the employment rate of disabled
people in Greece. The most recent data from EU-SILC (EU Statistics on Income and Living Conditions) indicate
an employment rate for persons with disabilities in Greece of 33.9 % in 2020, compared to 62.2 % for other
persons and approximately, resulting in an estimated disability employment gap of approximately 27.7
percentage points. Disabled women in Greece are significantly less likely to be employed (26.7 %) than non-
disabled women in country (50 %) and compared to disabled men in country (36.1 %); at the same time, they
are considerably disadvantaged in comparison with their peers in EU on average (48 %). There is also evidence
of direct discrimination on the grounds of disability in rectruitment as well as during employment that may

result in dismissal. Disabled people’s access particularly to active labour policies has been hampered by
inaccessible and/or ineffective information sharing. Based on numerous complaints to the Greek
Ombudsman in regard to Public Work schemes, it is noted that vulnerable groups who are not in the position
to closely monitor legislative changes, may miss important information that may render them ineligible,

especially when this is provided through ICT.


https://kpechios.org/en/
https://www.piraeusholdings.gr/el/press-office/press-release/2023/10/press-release-09-10-2023
https://www.esamea.gr/pressoffice/press-releases?task=download&collection=press_filegroup&xi=1&file=press_file&id=3934
https://www.synigoros.gr/resources/docs/ee_im_2019_el.pdf
https://www.paratiritirioanapirias.gr/el/results/publications/46/eyrwbarometro-gia-tis-diakriseis-sthn-ee-faneres-kai-kryfes-antilhpseis-gia-thn-anaphria-sthn-ellhnikh-koinh-gnwmh
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Young people seem to have been hit hardest by the consequences of the pandemic with youth
unemployment climbing to 38.6 % in Q3-2020, before falling to 31.3 % in Q4-2021’. Greece also has a
considerable share of young people who are not in employment, education, or training (NEET), reaching
28.7 % for the age group 25-29 in 2021. There is no disaggregation of NEET rates by disability, however,
young people with disabilities are likely to be disproportionally affected, considering the employment
gap, but also low educational outcomes, including vocational education and limited access to vocational
training.

Table 1: EU and Greece employment rates, by disability and gender (20-64) (2020) Source: EC -European
Semester 2022-2023 country fiche on disability equality Greece (January 2023)
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disabled = disabled
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women men
H EU27 average 75,3 26,8 30,3 48,2 52.8 63,4 81,1 50,3
@ National average 62,2 39,7 25,7 28,3 35,6 20,8 73,9 33,9

Table 2: Employment rates in Greece, by disability and age group (2020) Source: EC -European Semester 2022-
2023 country fiche on disability equality Greece (January 2023)
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4. Sectors in which persons with ASD are employed (successfully) types of jobs, working tasks

In today's social and economic conditions, which are characterized by a high degree of difficulty in finding a
job due to the volatility and the uncertain environment in all sectors (social, economic, political, cultural), the
limited supply of jobs and the ever-increasing demand in combination with intense competition, the suitable
candidate, in addition to the formal qualifications (degree or even a master's degree, knowledge of foreign
languages and computers), should have additional skills that will enable him/her to find a job in the future.
It is thus immediately apparent that a person with autism or Asperger's syndrome, even if he or she has the
formal qualifications, will not have the additional skills required by the modern labour market. However,
evidence from foreign countries where programmes have been implemented to integrate autistic people into
the labour market is encouraging and shows that with appropriate preparation, people with autism can be
integrated into the country's workforce.

Integrating an individual with autism into a workplace according to functional level requires appropriate and
ongoing support as well as adapting and configuring the workplace to the individual's needs and abilities.
Here, the occupational integration of people with autism and low 1Q and therefore low functional level will
be demonstrated and subsequently those with high-functioning autism or Asperger's syndrome. In
adolescents and adults with autism and low 1Q it is essential to start training in basic communication skills at
the earliest possible age, as the main barrier to integration of these individuals is the lack of appropriate
social behaviour in the workplace. By the implementation of programs, adolescents or adults with autism
can, after proper teaching, be integrated into workshops of ceramics, weaving, waxwork, pastry making,
baking. They can also work on projects related to animals and nature. In addition, because of the need of
these individuals for repetitive routine but their insistence on detail, they could work in warehouses or
workshops and be engaged in tasks such as assembling and disassembling, packaging and labeling
packages.

As for adolescents and adults with high-functioning autism or Asperger's syndrome due to their normal or
higher 1Q, they seem to have more occupational options. In general, they could be employed in jobs that
require precision and attention to detail, in non-competitive occupations that do not require
communication skills or complex and sophisticated manipulation of language. It seems that the individuals
themselves choose these types of occupations when asked because, particularly in the case of Asperger's
syndrome, the individual knows in which areas he or she is lacking. For example, in a survey conducted in
2000 by the Society for Child and Adolescent Mental Health (C.C.M.H.E.) on the vocational preparation and
integration of high-functioning autistic pupils, it appeared that one of the pupils' first occupational
preferences was office services, which included the use of computers. These services involve occupations in
private and public companies that require working in an office and their responsibilities may include
receiving and shipping goods, using office machines and computers. Representative occupations of this type
are: General clerk, secretary, typist, typist, stenographer, computer operator, accounting clerk, postal
clerk. Furthermore, people with Asperger's syndrome and high-functioning autism seem to do well in
precision work and occupations that require a high level of dexterity, either in the use of hands or in the
use of machinery. Such occupations include: silversmith, glass blower, car mechanic, electrician, electronics,
decorator, jewellery maker, furniture maker, aircraft pilot, upholsterer. Other times the occupation arises
from people's special interests, for example aeroplanes, trains, computers, geography, animals, and often
the occupation becomes an obsession. For example, someone who had an interest in aeroplanes from a
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young age may become a technician or aircraft maintenance technician, while someone who liked geography
may become a cartographer??.

In addition to their individual strengths and talents, ASD persons often demonstrate above average skills in
some of the following areas:

high levels of reliability,

high levels of concentration
conscientiousness and accuracy
perseverance

attention to detail

ability to detect errors

high technical skills (particularly but not exclusively in computing)

allowing them to excel in a variety of professions such as:

computer programmers
computer security technicians

[
[ ]
e journalists
e statisticians
[ ]

sales assistants

5. Main challenges and obstacles YIWASD needs to face to be employed (e.g. hard and soft skills
acquisition and improvement)

For autistic adults, integration into the workplace, an important aspect of adult life, can present unique
challenges. Vocational rehabilitation can be particularly beneficial for them, offering help and resources to
address career-related difficulties. These services provide opportunities for further education, volunteering
or career transitions that better align with their skills and passions, thus promoting a rewarding career path.
However, autistic individuals may have difficulty in environments with sensory challenges, such as excessive
noise or brightness, and may find long commutes burdensome, making conventional workplace settings
challenging to navigate.

For autistic adults, finding a suitable career path is crucial. Career counselling and vocational rehabilitation
can be valuable in supporting them in their job search, exploring their interests and passions, promoting
acceptance of autism, and ensuring necessary work adjustments. Career counselling focuses on mapping
autistic individuals' strengths, interests, and preferences to identify supportive career pathways, while
vocational rehabilitation services can provide valuable training, resources, and ongoing support for people
with autism to find and maintain employment.

Autistic adults typically face challenges in social interaction, communication, routine maintenance, and
sensory sensitivities, often leading to co-existing mental health conditions such as anxiety and depression.
These difficulties can have a significant impact on their daily lives and overall wellbeing.

12.G. (2004). How to Find Work That Works for People with Asperger Syndrome: The Ultimate Guide for
Getting People With Asperger Syndrome Into the Workplace
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However, in the lives of autistic adults, artistic strengths, and narrow interests play an important role. Many
people with ASD exhibit exceptional intelligence and creative skills that exceed those of people without
ASD. Artistic expression, particularly through art therapy, plays an important role in enabling adults with
ASD to express themselves freely, enhance their mental health and improve their interpersonal
relationships. Narrow interests include intense and focused interests in specific subjects or activities that
serve as an important motivation and source of pleasure in the lives of people on the autism spectrum.
These passions often lead to distinct forms of creative expression and can serve as a source of personal
fulfillment and social connection®®.

6. Processes and procedures, actions (e.g.furniture arrangement and colors) to make the work
environment more ASD friendly

To support ASD persons in the workplace integration process, there are some specific points which, if given
attention, can help people to integrate smoothly into the labour market:

1. Since people with autism need routine and stability in their lives, it is essential that they also have specific
responsibilities in the workplace and follow a fixed schedule without changes. Furthermore, it is essential
that the employee is given precise instructions for his or her work and specific steps to complete it. The use
of visualised material can be helpful in this respect. For this purpose, visualization of material and the use of
daily schedules are required.

2. Social skills training: The development of social skills is of paramount importance even for individuals with
high-functioning autism. However, although education is a critical factor and social skills training is
considered a critical factor in the success of any vocational rehabilitation program for adults with autism, too
often it is neglected and not given the importance it requires.

3. Supporting the worker with autism in the workplace: The degree of support is an important factor in both
the successful vocational integration and retention of an individual with autism in a workplace. In addition,
it is often considered necessary to provide support to people with autism beyond working hours to achieve
a better quality of life in the community.

4. Collaboration of trainers or job coach with employers: The purpose of this collaboration is both to identify
suitable jobs, based on the abilities and interests of the worker with autism.

5. Assessment of the prospective employee: Assessment is the cornerstone for successful vocational
rehabilitation. A comprehensive assessment of the prospective employee includes information about his/her
abilities, needs as well as interests. Indicative questions to determine this information would be:

Do you prefer to work alone or in a team?
What kind of working environment would you prefer?
What would be the ideal working conditions for you?

Do you have any interests that you could also pursue professionally?

13 https://upbility.gr/blogs/blog/autismos-enilikon



https://upbility.gr/blogs/blog/autismos-enilikon

O

SD-INtoJOB

Co-funded by
the European Union

> 4R\

For the evaluation of the employee by the prospective employer, the CV, and the job interview play an
important role. The CV emphasizes the successes, strengths, interests and abilities of the individual. It is
helpful to use digital material and photographs of sample work to enhance the candidate's image. For the
job interview, in addition to that constant rehearsals are needed to familiarize oneself with the interview
conditions and the social skills to be used, behavior and possible questions.

6. Feedback on the employee's progress: Feedback and information sharing between employers and trainers
helps to redefine the activities of each individual participating in a vocational training and employment
programme and can contribute positively to the retention and improvement of the employee's role in the
job.

7. Understanding and tolerance by the work environment: all the above cannot work if there is no tolerant
attitude of colleagues and employers towards the idiosyncratic behaviors of people with autism and
Asperger's syndrome. This can be helped by early information to those involved with the person in the
workplace about what autism or Asperger's syndrome is, what the particularities of these individuals are and
what the potential is, as well as the fact that the employer can get in touch with the people who support the
person in the workplace*,

7. Concrete experiences/practices of SMEs employing young people with ASD

Enel Green Power Hellas

Enel Green Power Hellas became the first Renewable Energy Company in Greece to sign the
European Union's Diversity Charter in June 2022. In this way, it confirmed the company's practical
support for all types of diversity and inclusion, based on four pillars: zero discrimination, equal
opportunities, elimination of workplace exclusions and respect for work-life balance, the balance
between work and personal time for each employee.

14 AAeupa ‘OAya (2007), Koivwvikec IoTopieg oTo H Kolvwvikn €vTagn o OXOAEio Kal N HETABAGCN o€
XWPO €pyaociag yia Ta dtopga oTo (PpAcua Tou auTiopoU: OewpnTIKA {NTAMATA Kal EKNAIOEUTIKEG
napeppaoceic, Empéleia Zopia Mauponoulou, Ekdooeig Mpapnua, @sooalovikn.

MnTponouAou, E. , & Toaknivn, E. (2007). Xpnon Tng TexvoAloyiag. Z1o Z. MauponouAou (Emip.), H
KOIVWVIKN EVTa&n o€ oxoAgio Kal n JETARacn o€ Xwpo £pyaciac yia Ta atoua oTo (pAcua Tou auTiopou:
OewpnTIKA {NTAMATA Kal EKNAIDEUTIKEC NnapepBaocelc (Top. 1, oo. 183-192). BoAoc: Mpagpnua.

G. (2004). How to Find Work That Works for People with Asperger Syndrome: The Ultimate Guide for
Getting People With Asperger Syndrome Into the Workplace

https://meallamatia.gr/epangelmatiki-entaksi-atomon-me-aftismo-kai-syndromo-asperger/
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The Break the Stigma initiative, for which the company received the Gold Award in the "Best Mental
Health Initiatives" category at the HR 2022 Awards, aims to help employees discover ways to
improve their daily lives and take care of their mental health. It is essentially about an intensive
effort to address the "stigma" of fear, caused by prejudices, stereotypes or discrimination. Break
the Stigma mainly includes activities related to awareness of mental health issues, such as
experiential workshops, exercises and special sessions that promote a holistic approach to wellness.
Examples include training seminars on self-improvement (Growth Mindset), self-awareness
(Mindfulness) and Time Management.

Vodafone Greece

Vodafone's Neurodiversity & Allies Network is an open, safe space and a connecting web between
Vodafone colleagues who either feel neurodiverse or want to learn more. The aim of the internal
network is to raise awareness and activation towards the inclusion and acceptance of
Neurodiversity, through relevant updates and actions.

*Note: Companies in Greece and abroad are at the beginning of a process to offer equal
opportunities to Neurodiverse people, although stigma still unfortunately prevails. Although there
are SMEs that most probably employ people with ASD, there are major limitations to detect specific
documentation thereof in the scope of secondary data available in the case of Greece. The two
aforementioned initiatives offer themselves however as examples of intra-company interventions
towards facilitating integration of ASD persons in the workplace, while at the same time providing
information to and building awareness in the human capital of enetrprises.
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