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Introduction 
 
Welcome to the ASDINtoJOB app! 
 
The ASD-INtoJOB app is designed to support autistic young people in exploring employment 
opportunities, preparing for job applications and interviews, developing workplace 
confidence, and strengthening long-term employment readiness. 
 
The app follows a strengths-based and supportive approach. It does not test users or judge 
performance. Instead, it helps users better understand: 

● their strengths,  
● preferred work styles,  
● workplace needs,  
● communication preferences,  
● and practical strategies for employment and workplace participation.  

 
Users can work through the app gradually and at their own pace. Sections can be revisited 
anytime, and there are no “perfect” answers or fixed pathways. 
The app may also be used together with: 

● youth workers,  
● employment counsellors,  
● educators,  
● family members,  
● mentors,  
● or support professionals. 

 
 

Navigating the App 
The home screen provides access to the app’s five main sections: 

1. Job Discovery & Matching  
2. CV & Cover Letter Builder  
3. Interview Skills Trainer  
4. On the Job  
5. Employment Readiness Checklist  

 
The app interface is designed to be: 

● simple,  
● visually clear,  
● structured,  
● and easy to navigate.  
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Users can: 

● move between sections using the menu,  
● return to previous pages,  
● pause and continue later,  
● and revisit activities whenever needed.  

 
The app also includes: 

● visual progress indicators,  
● large navigation buttons,  
● supportive prompts,  
● and accessibility-oriented layout choices that reduce visual overload and improve 

predictability. 
 

Section 1 – Job Discovery & Matching 
Purpose of the Section 
This section helps users explore: 

● strengths,  
● work habits,  
● communication styles,  
● sensory and environmental preferences,  
● and possible job matches.  

The aim is to help users identify employment paths and workplace environments where they 
may feel more comfortable, motivated, and confident. 
 
Step 1 – Understanding Your Strengths 
Users begin by rating different statements using a scale from 1 to 5. 
The statements explore areas such as: 

● visual learning,  
● logical thinking,  
● creativity,  
● organisation,  
● empathy,  
● hands-on work,  
● communication preferences,  
● and practical problem solving.  

The app uses these responses to identify broader employability skills such as: 
● creativity,  
● communication,  
● resilience,  
● adaptability,  
● organisation,  
● problem solving,  
● and self-awareness.  

Usability Tips 
● Answer honestly rather than trying to choose the “best” answer.  
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● Focus on what feels natural and comfortable.  
● Take breaks if needed between questions.  

There are no good or bad profiles. Different strengths fit different types of jobs and work 
environments. 
 
 
 
 
Step 2 – Exploring Work Habits and Preferences 
The second activity uses Yes/No questions to explore workplace preferences and routines. 
Examples include: 

● following clear instructions,  
● completing one task at a time,  
● working independently,  
● noticing details,  
● organising information,  
● repeating routines,  
● helping others,  
● and working in predictable environments.  

This stage helps users reflect on: 
● task preferences,  
● social interaction levels,  
● structure and routine,  
● and daily work comfort.  

 
Important Reminder 
The purpose is not to measure ability, but to identify work styles that may feel more 
sustainable and manageable. 
 
Step 3 – Preferred Work Environments 
Users can then select workplace conditions that feel important or supportive, such as: 

● quiet and calm spaces,  
● predictable routines,  
● remote work,  
● flexible hours,  
● minimal social interaction,  
● and opportunities for creativity.  

This part recognises that successful employment depends not only on skills, but also on 
environmental compatibility. 
 
Step 4 – Job Matching Results 
Based on the user’s responses, the app generates matching results and suggested job 
categories. 
The app presents: 

● strengths summaries,  
● preferred working conditions,  
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● and compatible job suggestions.  
Results use a colour-based system: 

● Green = strong match  
● Yellow = possible fit  
● Red = mismatch  

 
Important Note 
A “mismatch” does not mean a user cannot do a job. It simply suggests that certain 
environments may require: 

● additional support,  
● accommodations,  
● or more energy and stress management.  

The results are intended to support exploration and self-understanding rather than limit 
career possibilities. 
 

Section 2 – CV & Cover Letter Builder 
Purpose of the Section 
This section helps users: 

● understand what CVs and cover letters are,  
● learn how to present themselves professionally,  
● and create employment documents step by step.  

The section also introduces: 
Europass 
the European Union’s free platform for creating CVs and cover letters.  
 
Understanding the CV 
The app explains that a CV is a document describing: 

● education,  
● skills,  
● work experience,  
● achievements,  
● interests,  
● and qualifications.  

The app encourages users to: 
● use simple language,  
● focus on strengths,  
● and include experiences such as volunteering, hobbies, or projects if formal work 

experience is limited.  
Understanding the Cover Letter 
Users also learn how cover letters help explain: 

● interest in a position,  
● relevant strengths,  
● and suitability for a role.  

The app provides guidance on: 
● keeping letters short and clear,  
● using polite language,  
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● and connecting strengths to job requirements.  
 
Using Europass 
The app guides users through: 

● creating a Europass account,  
● completing “My Profile,”  
● adding education and experience,  
● listing skills,  
● and generating CVs and cover letters.  

 
The app also includes: 

● completion checklists,  
● self-check questions,  
● and step-by-step support.  

 
Usability Tips 

● Users do not need to complete everything at once.  
● Information can be updated gradually.  
● Skills can still be “in development.”  

 
It is acceptable to leave some sections incomplete initially. 
 
 

Section 3 – Interview Skills Trainer 
Purpose of the Section 
This section supports users in preparing for interviews through: 

● structured guidance,  
● communication strategies,  
● interactive practice,  
● and confidence-building exercises.  

The section is designed to reduce uncertainty and help users approach interviews in a more 
predictable and manageable way. 
 
Before the Interview 
The app encourages users to reflect on: 

● communication styles,  
● accommodations,  
● disclosure preferences,  
● and personal strengths.  

 
Users are encouraged to: 

● prepare short introductions,  
● think about supportive work conditions,  
● and practice explaining strengths clearly.  

The app also explains that users may choose whether or not to disclose their autism 
diagnosis during interviews.  
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During the Interview 
The app provides supportive strategies for: 

● speaking clearly,  
● managing anxiety,  
● pausing before answering,  
● asking for clarification,  
● and handling eye contact comfortably.  

Example strategies include: 
● “Let me think for a moment.”  
● “Can you rephrase the question?”  

The app reinforces that asking for clarification is a strength rather than a weakness. 
 
Interactive Interview Practice 
Users can practice interview situations through interactive questions and answer choices. 
The app provides: 

● “green light” responses for stronger answers,  
● “yellow light” responses for less effective choices,  
● and explanations that help users understand why certain approaches may work 

better.  
Topics include: 

● communication,  
● motivation,  
● time management,  
● problem solving,  
● and workplace understanding.  

The purpose is to build familiarity and confidence rather than perfection. 
 
After the Interview 
The app encourages reflection after interviews by asking users to think about: 

● what went well,  
● what felt difficult,  
● and what could be improved next time.  

This helps build: 
● self-awareness,  
● confidence,  
● and long-term interview skills. 

 
Section 4 – On the Job 
Purpose of the Section 
This section helps users practice workplace situations and social interactions through 
structured workplace scenarios. 
The section focuses on: 

● communication,  
● teamwork,  
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● self-advocacy,  
● workplace expectations,  
● accommodations,  
● and emotional regulation.  

 
Interactive Workplace Scenarios 
Users are guided through workplace situations step by step. 
Each scenario includes: 

1. A workplace challenge or trigger  
2. A coping or communication strategy  
3. Different response choices  
4. Outcomes and explanations  
5. Reflection and reinforcement  

Example themes include: 
● participating in meetings,  
● asking for clear roles,  
● social conversations,  
● sensory difficulties,  
● requesting accommodations,  
● and managing anxiety at work.  

 
 
Important Approach 
The purpose of this section is not to encourage users to hide who they are or “mask” autistic 
traits. 
Instead, the section helps users: 

● understand workplace expectations,  
● develop practical navigation strategies,  
● communicate needs more confidently,  
● and identify supportive coping tools.  

The scenarios emphasise: 
● respectful communication,  
● structured problem solving,  
● self-awareness,  
● and gradual confidence building. 

 
 

Section 5 – Employment Readiness Checklist 
Purpose of the Section 
This section supports long-term employment organisation and preparation. 
It can be useful: 

● during job searching,  
● while volunteering,  
● during training,  
● or even after finding employment.  
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The Checklist Structure 
The app includes structured employment preparation steps such as: 

● setting goals,  
● updating CVs,  
● registering on job platforms,  
● networking,  
● volunteering,  
● preparing for interviews,  
● learning new skills,  
● understanding workplace rights,  
● and developing future career plans.  

The checklist uses: 
● visual progress tracking,  
● motivational messages,  
● reminders,  
● badges,  
● and step-by-step progression.  

 
Motivational and Supportive Features 
The app reinforces gradual progress through supportive prompts such as: 

● “Small steps count.”  
● “You are building your future one box at a time.”  
● “Keep going at your own pace.”  

The checklist is designed to: 
● reduce overwhelm,  
● support organisation,  
● encourage consistency,  
● and strengthen self-confidence. 
 
 

Accessibility & Supportive Design 
The ASD-INtoJOB app uses several accessibility-oriented and autism-informed design 
approaches. 
These include: 

● clear structure,  
● simple language,  
● predictable navigation,  
● visual supports,  
● progress indicators,  
● short instructional steps,  
● repeatable exercises,  
● and calm visual layouts.  

The app also supports: 
● self-paced learning,  
● revisiting activities,  
● gradual progression,  
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● and flexible use patterns.  
The overall design encourages users to: 

● learn without pressure,  
● reflect safely,  
● and build confidence gradually over time. 

 
Final Note 
The ASD-INtoJOB app is designed to support autistic young people in exploring employment 
in a respectful, structured, and supportive way. 
Through self-discovery, practical tools, guided practice, and gradual skill-building, the app 
helps users: 

● better understand themselves,  
● identify supportive work environments,  
● strengthen employment readiness,  
● and build confidence for future employment and workplace participation.  

 
Every user progresses differently, and every small step matters. 
 


