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ASD-INtoJOB

The ASD-INtoJOB projectinvolves five organizationsfrom differentcountries:Associagdo

Portuguesa para as Perturbagdes do Desenvolvimentoe Autismo deCoimbra(Portugal), Asociatia
Romana de Psihopedagogie Aplicata (Romania), CRESCentrodiRicercheeStudi Europei (Italy),
Fachhochschule des Mittelstandes (Germany), and MilitosSymvouletikiA.E. (Greece).
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ASD-INtoJOB aims to provide Young Individuals
with Autism Spectrum Disorder (YIWASD) with
access to a barrier-free and inclusive labor
market by making the employment cycle more

accessible and offering workplace support. RESULTS

ASD-INtoJOB offers national situation-
based assessment reports, employability
and training toolkits for both YIWASD and
youth workers, guidelines and
recommendations for employers and HR
managers and a mobile application with
guidelines and video tutorials. All materials
are available in English, Portuguese,
Romanian, Italian, German, and Greek.

Co-funded by
the European Union

Funded by the European Union. Views and opinions expressed are however
those of the author(s) only and do not necessarily reflect those of the European
Union or the European Education and Culture Executive Agency (EACEA).
Neither the European Union nor EACEA can be held responsible for them.

https:/ /www.asdintojob.eu
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LEGAL
FRAMEWORK:
COUNTRY
COMPARISON

Portugal, Romania, Italy, Germany,
and Greece each have legislation
supporting the employment of
people with disabilities, including
Autism Spectrum Disorder (ASD),
aligning with international standards
such as the UN's human rights
frameworks.

Portugal

* lLegislation draws from the Universal
Declaration of Human Rights and EU
frameworks. Constitution and specific

* laws (e.g, Law No. 38/2004, Law No.
4/2019) promote inclusion, vocational
training, and employment quotas (1-2%
depending on company size). Institutions
like INR and IEFP support workplace

e ddaptations.: The' - ENIPD = 202]-2025
strategy aims to improve conditions and

* promote entrepreneurship.

https://www.asdintojob.eu
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I Romania

Law No. 448/2006 requires
companies with over 50 employees
to have at least 4% disabled workers.
Constitution guarantees protection
and equal opportunities (Article 50).
"A Fair Romania” strategy focuses on
combating discrimination and
promoting integration.

Only 1% of people with autism are
employed in Romania.

10%

employment rate of people
with autism in Europe
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* Law 4488/2017 aligns with the UN
CRPD

* Employment inclusion is low, with
only 24.2% of disabled individuals
employed.

* The National Strategy for Persons
with Disabilities (2021-2023)

focuses on employer incentives
LEGAL FRAM EWO RK: and supported employment but
CO U NTRY mainly targets the public sector.

* A pilot program aims to support

COM PARISON the employment of autistic

individuals through the Recovery
and Resilience Fund.

Law No. 68/1999 mandates employment
quotas based on company size (1-7%).
Employers receive incentives from INPS for
hiring disabled workers.

Recent initiatives include increased
funding for the Inclusion of People with
Disabilities Fund and the National Funds for
ASD.

- Germany

Legislation includes the Social Code Book
IX, General Equal Treatment Act, and
Federal Participation Act. Employment
rate for high-functioning autistic
individuals is around 39.5%, with
significant challenges in job stability and
representation in managerial roles.
Recommendations emphasize better
employer support and tailored vocational
training.

Follow us on:

https://www.asdintojob.eu
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